@ Bumblebee is nature's wonder: by all the laws of physics shouldn't fly
@ Intelligent and efficiant with important role in nature, like pollinators for tomato

@ Wing area warms up to 15 degrees hotter than the back, they can fly up to 25km/h,
can hover in place and fly backwards

@ Worker who finds new pasture returns to the nest and enthusiastically runs around,
buzzing with wings and letting out the scent of flowers, but doesn't tell where to go

@ Non-invasive animals, they rarely sting

The Tree

With the tree, the cooperation got a pictorial
symbol. This tree is a sign of togetherness and
represents a lasting memory of project
VIVO.19.

The Austrian fig tree, blessed at the St.
Florian’s Holly Mass, was planted by the
participants of three nations with a Croatian
shovel in Slovenian earth. With the growth of
| the tree at the starting point of this project
VIVO.19 in Podcerkev, the friendship, the
togetherness and the spirit of the project will
grow on. (Claudia)

Co-funded by the 1
Erasmus+ Programme
of the European Union
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I n sVviloMQ.,19 includes (ttwae ns tnegpyoaulr
| eaders and mentors will overcom S @
di verse practheebaaodmménmeHapdbo
Than in the asaetoboadpsahep,ot hehe Y e W
di scuss thkhes samant appropriate an ay .
Project goal s:
Adealing with contents that is t ort
someti mes urgent areas in regula 0 L
Agat her all theheophapgunaudfsorriens sfeo
a simprtepadawelk! Handbook with ex od
Asuppl ementing and the collecte it h
experiences and feelings of youn Y E
Adesadgindacti ¢ game, predcaesesde st oart
of the project, and a short film as a summary

and the dissemination of resul t s.
Expected effects:
Aa olge in the skes |losf apnadr tciocmppea netniscmp ac broo h @l é

dai | ywdrikv ewi,t h yoiumwo Ipweempd ret aind t he | ocal envir
Aaccess to simple answers, recommendations
educator, | eader, young peer

Achanges i n the hguwaluintgy poefo pwoer kanwli proposal s f
where all project partners wor k.

I n the Hanbook now follows 13 chapters address

t heoretical afnrdomrtatcd iTc@land plurti ef sfurnomma rYyEh e f e d
are also somefpeheomalppwine n
activities.

+tL+xhdmd GNFAYAY3I O2dzNRES

Podcerkev, Stael Amr¥5ywiny2a0l®gu, host
Each partnerperredperneseednin lsmenngear or youth | eader,
(may be an official) and one younger, diligent
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organi zation or with it very claoamsel|l |l owvd mitae dr ¢ p
t hree, I t al ywhtewno tphaer tTiCc iapcatnutasl.|l y begun, we unfo
group as they encountered some difiiculties

Diary

Wednesday, 1. 5. 2019; Zvonko
Ten wuth leaders from Aus NA |y

a0F4S YIENRYOGKALF =
of us officials irour Volunteer Fire Brigades, met in ARS Viva youth hostel in Balcenear Start NH

t NR

to exchange our experiences, knowledge and ideas abouk with young people. Duringjfferent workshops,
we discovered the details of the training coursearting to knew each other andoticed first similarities and
differences between the three firefighting organization systems. After dinBenjaming Y A Rl NOA 6

through hisimpressivegallery.

Members of teams are:

- Slovenia: al NA 2| X
Tristan, Marko

- Austria: Claudia, Bernhard,
Miguel

- Croatia: Tihana, Filip,
Zvonko

Unforunately, we are
missingthe Italian team.

It was quite interesting
holiday afternoon and
good start for collecting
new experience with
colleagues from three
neighboring countries.

Having visited the small nice town on the Internet with
"Streetview” before, it was easy to find our
accommodation for the next few days. The gorgeous,
sunny evening we used on the terrace for short
introductory rounds, and the work schedules for the
coming days. I think nobody from the round of
participants from Croatia, Slovenia or Austria could at
that time really imagine what came to him. After the
beds were allocated and occupied, organizer Marija
invited to her home-cooked dinner - spaghetti. On this,
first evening together, the host Benjamin Znidari¢
(called Beno) and his nice companion kept us
company, where he already told us some interesting
information about his youth hostel and its origins. With
good wine and interesting conversations with the
different participants, we had the evening very late,
and at bedtime came the slight assumption that the
number of sleep hours in the coming days would be
limited. (Bernhard)

Thursday, 2. 5. 2019; Bernhard

First of all Marko started with
4G9 RdzOF GA2Y YSyG2zN
us through discusion abou the
upbringing in firebrigadeyouthgroup.
It was a very impressingtart into the
Y2NYAYy I ¢ &SyY Sdw g
to responsible lead we have learned
from her experience.In addition,
Tristan, Marija, Zvonko and Filip cha
their very interesting topicg; Media,
Situations: coflictyoungleaders
trainers, Critical thinking Then
Austrianteam held theittopic ¢creative
ideas: yearround workshops for young
peoplé ® [/ f I dzZRAI X a
showed some practical examples fo
working with youthpeople in fire

Our second day started with
breakfast and coffee, than we
continue with different topics
which we prepared. In the
afternoon we had opportunity to
meet Beno Znidarié who is
tetraplegic. However, despite
disability he began to write
poetry and painting with mouth.
His story and success was also
inspiration for me. We finished
the day with dinner and talking
with firefighters from Prezid.
We looked old and new fire
station and made a comparison.
Words: socializing, meet new
people, inspiration, success,
comparison between old and
new

(Marko)

{(t20SYyAlYy NBIAZY




station. After all thisvorkshopswe had ainterestingRSo6 I 0 S g A (K . Sy Aife. ZBlyan welleD A 6

to Croatiag Prezid fire station. It was a very interesting view of thetand the new fire station in the very north
of Croatia. By having dinner in the new fatation,we talked a lot about experiences with defensing fires and
other disasters. | wondered about the different organization in the fire brigades of the ditfecamtries (I will
explain the differences at other time in detai).;Ofcourse,we had some kind of sit together afterwards in
thel OO02YY2RIGA2y F+tyR £SG GKS RI& FFIRS gl e&Xx

i We started our most exciting
I\ day in the Krizna Cave, then
visited radio Ognjisée, PGD
Zadobrova and PGD Siska,
met the House EU and had
dinner at the Second Violin.

! The messages of the day are:
ethe secrets / beauty of
nature are at your fingertips

egood leaders and
journalists are capable

ethe wealth of firefighting
' organizations lies primarily
in the people

sgreat mentors are
motivators for people with
disabilities (Marija)

Friday, 3. 5. 2019, Tristan

Our day started inthe underground.
We went into Y NRA Oyl OF
60ONRaav 060SOFdzasS 2
is also the graveyard for big extincted
cave bears (Ursus spelaeus). the
cave we hada romantic tour in dark on
the first lake. ltwasexitingto walk on
a path of extincted animals ano be
guest in natural pearl like this.
Afterthe tour, we got some insight ito
the work of our touristic guide. Their
tour really startsa half hour before to
prepare batteries, boots and to cIearI

and prepare surroundings. They guid
different groups severa times aday.

After everytour, they must clean and
dry allthe boots, go to village to replacthem and recharge batteries. When thelp notguide, they must care
for cavethat stays clean and safdout most important natural, becaugeoffer shelter for wild animals.

G St SPSyscheddléf 2 Of K& SNI RA2 &l GdA2y h3aye2Aad6Se L Aa

catholic contents. We wergleasanly accepted byb | i I Ont and wle@@ thankful for her timthat she

dedicated todzi ® bshoied @d-around theadio station and madanA y 4§ SNDASg A GK { I Ol

[j

VIVO.19. Forthend,b I G I OF YIRS I f A @S thaldadid2l Ndlieve radd defortetsdaieddathg a A (

a beautiful job- they stayby the sile to every audience anithey can make our
day, every day.

———— Afterwards we visitedwo fire stationsand we were shockedSame state,
same work and a lot of differenseln PGD Zadobrova wsaw a big fire
station with tradition from 1923. On the otheide,we met the commander
2T t D5 { LigaReyifsfrom 1888Théy have some serious problem
with their small place, inappropriate building and denationalization and
building ativity in the surrounding area. In spite thedn the big differenes
- we could feel in both cases, that the size tfe station does notmean
everything, it is only one piece tife organizationpuzzle The biggest piece
are humans, their passion to work with youth atalhelp other citizensin
emergenciesin order to succeedoy must bein your passiorwith all your
hearts.In the Europe houseve than made one quick workshopn creative
new ideas We also had #our at interactive guide center about Europe,
European countries and peophath their experienceand stories.

e Mari listening Tihana's

— creative idea We end our socializing in Ljubljana with dinner at the special restaurant Druga

violina (Second violin) whemgork also handicappedt was nice experience
to see those people ia other light. Even in bigrchestra,there must bea
secondviolin.Unfortun G St 83X AdQa y20 lfgleda 200A2dza GKFG Ad
6
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{FGdZ2NRIF&83F nod po

H N - g A
Yesterdaf itnpressive day had an effectl

G2 G2RI&Qa Y2NYAyY
some thoughts about volunteers and we
O2dzf R¥B|G | NBdzyR
examples. We connected the must bu
not always achieved; volunteers and
management.

Austrians workshop about bonding wit
the nature was a real treat but it was
guite hard for the group to get into it.
Before the big two pizzas wefgback to
the hard task of the VIVO & me volum
and tried to connect the competence

I ¥ S Ny @akghOpa about good

We are all different:
big or little,
open or reserved,

healthy or with a handicap,

... but something we have

.ul

e L
A

and creativity. In addition, the all the same - feelings and bl
. f the Handbook i . the wish to live a

preparation of the Handbook is giving U caningful life. g

a hard time. (Claudia) .

training and a team becoming a real

team comfortedme and | startd to believe in our team agaiithe wind really changed and the rest of the day
with Alenka at Babno Polje connected us and we vileea efficient in the last workshopf the day¢ preparing
the VIVO.19 memory gam&Ve were also very happy twelcome our cook Marjeta and after dinner played

some interesting and funny social games.

Sunday, 5. 5. 2019; Tihana

The rain could not spoil the excitement of the Hol

alaa ¢S FGUGSYRSR gAGK o1l

Dolina community in honor obur patron saint

Florian thatwas held in the chieh of St. George in

{GFNA ¢NB Ay [200

In the afternoon,we had the ceremongf planting

the tree of this project- we together planted an VIVOAD i couies

Austriantree with a Croatian showehto Slovenian was short 5 days as one big

soiland put alongn small bottlegood thoughtsof % tree - with diverse leaves

the participants The treesymbolizes life, fertility, Zﬁﬁﬁ";?&:;’ﬁ?ﬁ;

progress and peace and it will grow with the growt S oots.

of our team. Many thanks to our host Beno, thq - (Sasa)
YIe@2NJ 2F [201F R2tAylF>X (GKS
FYR GKS 42YSyQa OK2ANJ YNRAY

made this evenevengreater. Another nice surprise
was vaiting for us; we met US scientist James P.
Phillips, who is conducting a study of bears in Alaska.
We heard great stories about the bears. They da
ended with a delicious dinner prepared by Mary and
Erika.
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Monday, 6. 5. 2019; Marija e & 5 Cofin. bl 2 kg
“ N o 7 L ik thp 43
Monday brought the last work and farewell. % % IR\ stk o b \
We made an overview of the past days - *fro;%_ N il e s g )

activitest Yy R { I OF NBLISI GS IV?*«-;,,@K‘K'E
duties bythemes, whichare awaiting for us to b
finish at home. We will create a Handbook
with examples of good practice arhrich it
with photos and personal experiences. )
Short questionnaire, cleaning the Kkitchen,: -
thinking about finishing training and saluting . .
.Sy 2Xx 2§ dShsGeK gifts, IHanking
each other for the exchange of experiences ..
and traveling each one at his own place. i e
Only after a few days we will arrange thoughts,
experiences, personal stories, the most curious or instructive moments. We will remember thenth@igour
guests and in what surroundings our life surprisesluam grateful for the new experience of international
cooperation in creating new learning paths.

+L+hodomep &2dzikKk SEOKI y3S

The plan wavwubbkat othetedBiemat Kaedaedzidneg tphaer t ner (t e
use ofwexhsaddgtional2li.a7rastr2atrtare)otfalomdd pa
all partners are volunteer firefighters. T©Hhey ¢
in youth work in the organizat iHem es weh eaax oyau te
some bigger difTheupt ojeavd tt bPAmasdt pladafotr e i pdoti $ da mdg
i Kosevaes anott he ti mesdirompp tafl pgeoopl e. When cal cu
agreed to rent a cottage and perform the major.i
Everything tourned out well and we profited of
We wer e tohgent RRe6r .al |t

Diary

Sunday, 21. 7. 2019; Jana and Marlena
2S Sye22@8SR UNI @St Ay3
because of the beautiful nature and the king
people.

Right afterarriving,we settled in the rooms and
started to get to know each other. We played
couple of fun games for the start and continue g™
later in the evening.Therefore, we had the :
opportunity to get to know more closely with the
other participants and to learn sometig about
everyone. We like it very much here and we are
looking forward to the upcoming days.




Monday, 22. 7. 2019; Zarika and Alina
Monday was the first morning we woke up in
Mozirska cottage. Our breakfast started at 7am ? <
and we continued with diffrent energizers at 4 S S e e
8:15. Atfirst, we were divided in groups, to make : _ha 02‘“:3&& -
up a riddle connected to the youth exchange #E= ? = planhihis™
VIVO.19. Afterthat, we were planning the : e
workshop that our nation is going to present in
next days, but Croatia already had their today. In
this workshop namedvlanagement and working
with young peoplewe were searching and
exchanging the ideas how to motivate and lead
the youth. Atlpm, we had lunch and some rest
time, to gain new energy. For the warm up, we
had to pick a photo that describgés as a mentor
and explain the story behind. Workshop that
followed, was Italiarcritical thinkingwhere we
put ourself in the position for example in the
position of the authority, citizens, migrants and
volunteer firefighters trying to find solutions
regarding uncontrolled flows of migrants through
their country. Before dinner that was by the way
delicious (mushroom soup, buckwheat and
pancakes) we completed a short game, where we
needed to agree or disagree with given statement
and argument it. Aftedinner, Croatian group surprised us, after their national evening, with national sausages
that we baked on the campfire and sang songs by the sounds of an acoustic
guitar. | think that we could not make a day in the mountains more educating
that it was today.




Tuesday, 23. 7. 2019, Lea and Valentina
We started our day with visiting the underground rows in Kranj. Many participants were thrilled and excited to
see all the structures which was build in

the time ofSecond World WarOur next
destination waghe professional fire

brigade in Kranj. A few firefighters showed
us their fire station and told us about their
work.

After sightseeingwe went for a lunch in
[2dzot 2yl Ay I avl ff
In theafternoon,we visited the House of
EU, where w discovered interesting facts
and information about the European

Union. We also had two workshops. In the
first one,we discussed abowonflictsand

10



in the secondne,we talked abouteadership
The evening was relaxed and pleasant. We had a dinnelowvely restauranDruga violinaand afterthat,
some free time to explore Ljubljana city center.

Wednesday, 24. 7. 2019; Jelena and Ana
In the morning,we went to a mountain by a sky lift. It was great amtiting On the mountain, Croatian team

had aworkshop. We were presenting different wayslearningthrough four games andne energizer. After

that, Slovenian team hathree games. Aftedunch, we had the second part of a Croatian workshop and it
includedMaths and Physics. The Slovenian team also had the second part of their workshop and the best was
the treasure hunt Afterdinner, Slovenian team had their national

evening. They made a quiz about Slovenia and the winner got Milka

chocolate. Italian tearalso made a ham in a bread and it was delicious.

11



Thursday, 25. 7. 2019; Jernej and Rok
Today in themorning,we went to Nazarje where we visited the
Vrbovec museum of forestry and timber. Our guide toldnasy
interesting things about the naturend forests in Slovenija.
After that we hadwater gamesnear the museum where flows
the river Savinja. The Slovenian team who organized the game|
made four groups. Each group had four members andvere
challenged in different disciplines. We had a lofusf and great
time. Thanwe had some free time to swim and relax in the river.
It was funny too!
We had lunch in a restaurant in Nazarje and in dfternoon,
we went to a hunting cottage. There we talked with experienced
hunter and firefighter. Later wedd also themrlj game- a quiz
wherewe, as a grouphad to solvemany puzzledt was a little
bit difficult, but withteamwork,we solved it. The last activity of
the day was a surprise. We went to a place where a pilot wag
waiting for us with his small plane. Only one person had the
opportunity to fly with the plane and it was Lea. She deserved
it. When the
plane
landed, we
came back to
our cottage. Aftedinner,we had great time all together.

12



Friday, 26. 7. 20tNikola, Mario and Lovro

On Fridaymorning we splitted in two groups and visited the
Kdzy i SNA OSYdiNB | yR I &L NI 4w
Turn. Nikola and Lovro were in the sports group Bfatio -
went to the hunters. We watched mentors working with
children. They were atssplitted into groups and played
football, some went toa nearby hill andsome of them 1
LN} OGAASR 062008 3 VS de NBWEAK L
were talking about sports, how is to be five times world F&;
champion in bocce game and tried to throw some bocce balls.,
It was fumy, but itis notas easyas it seems. Imeantime,
the other group helpedhe hunters to tidy up the house and
yard. Afterthat, we had some refreshment irthe K dzy’ G S N
K2dzaS® [ G4SN S ¢Syda Gz I+ 7F
and had a small workshop in group$ian wevisited aperson -
who was a commander ifirefighter station and he talked =
about his station and life. We can learn from his past. After ||
lunch,we returned to fire station and separated into groups. ==
Every group got a task to docleaning, preparing desks and
benches, games for visitors, lottery and other stuff. Picnic started at 7pm and everybody got $otoedfm

Nikola and Mario wergvaiters withsome girls and Lovro was a bartender. We had a lot of fun serving our guests.
There were games and people could get some prizes. Lea was the luckiest in lottery and she won a cake. After
the picnic wa®ver,we cleaned up and had a small celebration. Aftikthat, we sayed goodbye to some of our
FNASYRE yR GKSy 6S NBOGdZNYySR (G2 a2l ANE{l Y26l d C2NJ
with friends, met some new people and gained some new experiences.

13



Saturday, 26. 7. 2019; Marija

The last morning we cleaned upe common space, arranged envelopes, where we put together positive
thoughts about each other and shared them among us.

28 gSyil G2 GKS WAL ftileytBedrendifeRINEG The Kafian ledddr hoSored aisywithS NE&
a special gift that we tasted when we drank a cup of coffee in the valley.

Goodbye was filled with the idea that we will messtonat a similar event.

14
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al B Ay Ldzi Ay ¢/
Upbringing, mentoring and feeduacnadt iadns oi sf owe rfyi rieniy

Mentoring can i mprove academic performance, S
Howe,vetrhe power of a menst ommayr uinnsd idceaetpee.r Mefisasna gneu:
il bel i edvyedduien woou ,hy ofolktftisi ohpypot umad gowhgtt ot
and ob aiell, p recognisoene@pnat asmtl ieals,h whi ch can

change the trajectory of a |ife.

Good mentor is someone who:

Hesogpt her to realWezealti hdédiavepamne mtu
Activating the potential i n som
them to i mprove their own [|ife,

Chasgeme® nlAnf . .nt enti onal rel at.
a pew slombeti culidrolry tyheutbret t er .
stabl e, positievel iifrepaclthe nr iap pylo

Trie®cbmeba bdtntverstli agdaerm. t he
chall enges your perspective, S
exposes you tomakifferaempr aleech edg
you the opportunity to | earn by

Gi gsbackhiteoo mmu nfihtey. mo st

impactf ul way to I mpr g

to spend time invest iz — = # t h

in your community is L . A ' '

in the next generati o
e

asrmor e ahbieme t Me a ni n ghlffiiiad

el ati ons hvaps sdrree eda .t
bouttyengthbs, weakne
XxXperience, shadi bgl t &8
omeone el se.

w o9 =

ncreasetdesmlefimegl, | f u
nd accompl i shment a
utcomes for mentors.

o o

I owi || end with 2 quotes:

A mentor iisseemewmore whal ent and ability within
brgnit oo Boll KFoaoactor

irTel | me and | forget. Teach me oaBanijl amary Freanel
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Dinner in ,Second violin” restaurant

The third day in VIV0.19 Training Course we visited Ljubljana. Under umbrellas through the center, we came to
dinner to restaurant ,The Second Violin Restaurant” in old part of the city.

This restaurant ruins prejudices as there are people with disabilities that work there (down syndrome ...). The
manager explained the background of this place and how the employees as well as guests handle it and what great
importance is this work for the handicapped.

| believe we all have a “handicap” in ourselves that is bothering someone else but we need to help people that are
less capable than us. Personally, | have never been in such a place and for me dinner in that kind of restaurant was a
new and especially enjoyable experience. After dinning in “The Second Violin” healthy people appreciate more their
own abilities. (Tihana)
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Erika: The point ofvisiting Franc was to get some

experienced mentor to talk us about his work,
challenges and errors as mentor. The best thing was hi
relaxed way tocommunicatewith us, becausd. Onét
used that from older mentorsThe topic gave me some
guidance for my work with youth in my association.
Overall it gave mé&nowledgefor handlingin difficult
situations.

Ivan: The point was to geto know mentoring from
practice of an elder firefighterThe best thing was that
they ddn't have mentor in their senior firefighting team
so they scouted their opponents in order to improve
their time. This topic cahelp me in motivating my team.
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YE pactice¢ workshop Educatian

Doris: The point of that topic was that we can educated something in
different ways anchavefun doing it. The best part during this topic was
when we had different games because we had fun and it was interesting t
all of us. That topic can help us with otedecause we can all educate @n
funny way.

Lea:The point of this workshop
was to discover new ways of
learning, how we can learn
new things through games and
funny activities. We also discovered some games to practice
communication skills.

The best thing in the workshop for me was to adopt new skills and
simple ways, how to learn things on an easy way and have also fun
by learning. The knowledge | got from this workshop will help me
working better with kids in my firefighter department, esgpally

by how to motivate them to gain new knowledge and memorize it.
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* Assesiyche: which strongly repr sel
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approach 1 <can

-respectfully express opposition, agr
-operate with a clear purpose (g

-be part of the solution, not a

YE practice; workshop Management

Doris: The point of that topic was introdirg what is managment and who is
manager and how can we connect management with youth. The best part of
that topic was when we were separated in four groups where we anwsered
some questions. Witldiscussionand ouropinions,we came to preety good
answers butlso we saw how others think. That topic can help me with others
because we can use our knoweledge that we learn about management an
thingsthat are good for young people.

Volunteer Fire Brigade Prezid

When someone tells you, "I'm going to Prezid," you think what is going to do in
Slovenia. On the one side, overgrown hills of Gorski Kotar, and on the other side
the Loska Valley plain. At the crossroads of these two geographical units, on the
Croatian side along the border with Slovenia, is situated Prezid, which has about
800 inhabitants and every tenth of them is firefighter. The river that rises there
(named Trbuhovica), disappears several times under the ground and reappears on
surface under five other different names, flow in the capital of Slovenia as
Ljubljana, connecting people from both sides of state border.

Tradition of firefighters in Prezid is long, since 1886. Along with their daily
commitments, people are still engaged in this human activity. Together with
Slovenian volunteer fire brigade Vojnik they successfully implemented a project
funded by the European Regional Development Fund INTERREG and improved the
equipment of both fire brigades with the aim of developing a cross-border
protection and rescue system. Thus, firefighters from Prezid got a new fire station.
It gather its young neighbors and prepare them to cope with the disadvantages
they may have, but also to prepare programs for dealing with posttraumatic
stresses to all who need it. In the former fire station they decided to keep their
history and rearranged it to a small fire museum.

All this we found out late afternoon on the second day of the Training Course during
a visit and a pleasant meeting with the members and leaders of this fire brigade.
We could hear four official languages of the European Union that afternoon, but everybody understood each other and everything
was followed by a smile on the faces of the participants of this meeting. Under the impression that much can be done if we have good
will, we returned to our base, just twenty minutes away to village Podcerkev. (Zvonko)

YE practice visiting Museum Nazarje

Lovro:Point of topic was to learn abouwtoodsin Slovenia and how thdyandledit back in the days the cutting,
the transport, the processing, the sellingBest thing for me was to learn something new about Slovdnia.
learred something about woods in Slovenia.
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YE practice PICNIC prepation |® :
W2 Q&stvevening w organizeda picnic to connect and
celebrate with local peopldn the morning,we had one
more workshopon personal experiences about us a
mentors. Than we visited two local societies and two loggim
firefighters. Than the real work gted - we had to

prepare for the picnic. The fire home was quite a mess so

S YSSRSR I 322R YI yIl 33N
succeeded quite well as we finished in two hours and t
fire home was shiningSlowlyother local people started
to arrive ¢ the risotto cook, the lamb bakers, the DJ
andthenl f £ (GKS 3IdzSadax {2 |
came toexpression strongly as emghing happened
smoothly. The best thindor me was the risotto with
deer, it was delicious. Picnictise bestidea toreach

out to localpeople and make new connections.
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Examples of conflict situations and solutions:

1Situation: Y OUITNHO TE DAUCCCAH R TOEND

The fire brigade youth education in Cari
it was not accepted by the actives duri
SOLUTI ON:

We got them into the boot. To increase
examination team of the youth fire
check the knowledge of the youth fi
active fire fighters and accept the

traini
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2Situation: YOUTH CAOMPIEVTE TC NP BblelsT Id@N

I n Carinthia the competitions of youth and act.i
di scussions and problems and there wer @&aintos eplofs s
For examplent &ti 6theceresmony, the youngsters alw
ot her serious problems, they did not receive 1t}
SOLUTI ON:

It was tried to readjust the competitiioommrss, Whh e
decided to make a competition weekend. And so
brigades are delivered on two days, and everyor

3. Si RE&AATOONS BETWEEN PROFESSEBRARURNDSVOLL
-prof essionals think they know far more than vol

-all professionals are employed and training of
at a "l ower rank" of thwolfunteednrs gafdemorse deaeamanmo
|l eft to professionals

-exampltechni cal intervention in traffic (dangert
have more egqoli pmeaeér $ hhar such a situation

SOLUTI ON:
Tr ai nivind umft eer s and professionals should be ca
ordemowoe&ch other at the same | evel
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-The sames ahderhyapioaw esttroonger team / organization
team, the repercussion of the conkpreaws imnnr e,e twh
more money)

-There shhhaedldtilgpt af or a better pbahoeael dnnohegaooc
moc ki ng
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Throughoutin our lives we need other peopleat
rejoice with us, rub against each other, and work
shoulder to shoulder on common goals. That
meansWi t hout others iWeds | L
need to take a position, understand other positions
and look for solutions #t are fruitful for all. With
empathy,this succeeds. The easier we get along
with others, the better the community carries us
through life.

Empathy and compassiorare the basis of
considerate social interaction and will become the
most important currencgf all in the future.

Empathy - is the ability to empathize with the experiences
and emotions of others. People need such empathy
understand each other and to get cloBeerefore,it is

important that children learn to be empathetic, that the
developan idea ofwvhat isgoing on in other people. Before a
person develop this ability, he/she must first be able t
perceive himself/herself and understand what is going o
within himself/herself. The more one understands oneself th
deeper the understandiof others is.

In the course of empathy, one also speaks of soci

competence, which is definbeétween 6 to 12 yeaasd is so

an important phase of lif&especially we in the youth work

that are working with this age@up that isvhy this topic is

so important for us,
because in this time
these important values
are set.

Social development shows

that the focus is increasing on the realization of individual goals
and not on the welbeing of others.However, especially the
volunteer firefighters live from the togetherness and the
companionship, which ultimately requires social skifgr this
reason, weannotlook the other way, but we must also deal with
this topic. With constant training, we can develop the skills of our
members.
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Cmrlj / Bumblebee

One moment Tristan came up to me and playfully said, "I will tell Miguel to pronounce '¢mrlj’
o (bumblebee)." Than it started in fire station Prezid. With

~

ot R Mari, we waited outside when we would finally pack
/ . up to go home, when Tristan came somehow very
/ \\ delightful on the stairs. "I told Miguel to say
’ | bumblebee. And he cannot. "The exercise

j \ continued for a long time in the night and really

Qr/ brought results. In the morning, Miguel managed
/ toget the word correctly". In 5 minutes, then again,

! A J no. We laughed a lot about the whole exercise and
N\ / found other difficult Slovene, German and Croatian

— words. That is how the CMRU TIM was created. (Sa3a)

YE practice visiting Kranj tunnels
Zarika: The point of this event was for us to see all of the tunnels that they built and to see where the population
was hiding or just looking for shelter when the bombing of the city began. The point wastfmigastly feel

what they felt back than (in the room where we sat down and listened to the sirens and felt a bit of shaking) and
to help us undersnd their situation back thariThe best thing for me in this event was when the man that was
telling us abouthe tunnels escorted us to a small room where we sat down on these small wooden benches. A
few moments later we heard a noisy siren which gave them/us the sign that they/we only have 60seconds before
the bombing began. After 60seconds we felt gently sikieneath out feet and heard

sounds that represemd bombs hitting the ground.
Thiswent on for about 2minutes and after that we

again heard sirens which were the sound that the
bombing is over and that they/we are safihis will

and is helping me undstand the feeling that they

had mid war. And it will help me educate other
people around me about the situation. At the event

we got to know a few other

NEKA
TH MED 2. SVJ

things about Kranj, people living there and
about the history of the city, which will onhelp
me teach or just to tell other people around me
about the situation.
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YE pacticec workshopCritical thinking; migrants in Italy

Alina: The purpose of this workshop was to stimulate our critical thinkig about the problem that Italians are
facing every daythe migrants. We put ourselfs in all the perspectives of the problem thalyrgale us thinking

¢ we imagined being imigrant, police, citizen,
local autharity What | liked the most was
their idea so we could finally discused that
tabu theme (in Slovenia | found it harder to
discuss) and not fall into argument. This
worksop showedme in how different way
other think, how important is to respect that
and how wonderful compromises can be
achived together. All of these things | will
definetly use in may every day life.

Melanie: The point of this topic was to show
us problems with imigants and what can we
do about it.

The best thing was when we were on groups
so we talked about the problem with
imigrants, because we have to imagine ourselves

like imigrants or president so we have different perpectives on this problem but in th@legbups come to
similar conclusionThat topic can help me with others if we found ourselves in some problem so we know how
to react and what we need to do.
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Vol unteer-pngfi s andowhrepaeidduvaal cst iaviiotnye or wi t hin

t he -bweeilnlg of their community or the society in
Vol unteering occur s i n vari ous

forms: from trad

sehdl p to organi

action i n cris

Vol unt eer iantgt eimpd
combat poverty a
and stop conflic
Through voluntee
as a unity grows
Vol unteers are t ’
t he initiators ' ,
positive change, : e
responsi bhd, haams
communities.

VOLUNTEERI NG TYPES:
Lontgerm vol ustwbainghe volunteer performs regul

for a period of at | east three months without i
Shotrdrm vol ustwekatit ng v odrmeitmeee rorp eprefrorondsi cal |y o0\
ti me.

Vol unt eeriigsgstilne volunteerengotuthatnaemelgehnhekees

Essential volunteering features/ characteristics:s
AVol unt-gewnui dg anywcomputsoodonwi Wit h

AUnpayaddo wontk to earnf rtehee money, but

ASol i dywou twatdkommpassi on to other people, from t|

Holly Mass

As every year on 5% May, also this one firefighters allover
Slovenia gathered at the traditional Holy Mass of our patron
saint Florian, but this time we did not participate in “home”
churches. We attended the Holy Mass with the local
firefighter association Stari trg. The Holly Mass was well
organized with an inspiring and unconventional priest. One
passage from the bible was also in German read by our
Claudia. At the end, all firefighters got our blessing for safe
work. After we were invited to attend a local fire brigade to
mingle and chat with the local people, firefighters and the
mayor. (Tristan)
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YE practice visiting hunters in Nazarje and in Selo
Zarika: The point ofthe visit of hunters inNazarjewas
that theyshow us what is their job, what kind of problems ' §
do they have to overcome on daily basis and what do they
do for people living near them all on volunteer basics
like us. The best thing for me in that hour was the
beginnirg where they shortly told us what hunting is
really about. They answered all of our questions and
explained the jobs they have to do every day. This event!
can and maybe will help me explain others the
importance of hunters and why it is necessary to have
them. It will help me teach the kids or adults of why and
how hunters help us every day.

Tina:The point of visiting hunters in Selo was that we learn
something new about hunting and help them with work around their
hunting lodge. The best thing was tha¢ worked with local people and  §
help them with work around their house. That was the best because WesESe 32 8%
did something good for local community. This can help me with my works SeSSCasges
with children in our organization and community. Visiting the hunters §
showed us how & could connect children in our organization to local
community on different ways.

YE practice PICNIC

Lea:The most important thing of the picnic was to geknow the local
community and establish communication with the locals. It was
interesting to meet people from different societies, for example #
hunters, members of sports society and many others. It was nice to hav§
conversations about their work and involvement in their hometown. &

Through conversations with local people | have learned how impoisant

voluntary work and engaging in such societies. This will help me encourage my local community to participate in
voluntary organizations.
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YE practice water games

Alina: The part of Slovenian and Croatian team made the

workshop Water games that were performed in front of

Wood Museum in Nazarje. The purpose of this worksop

was toconnect participant, to stimulate team work and

to think outside the boxPartidpants were devided in

four groups of four to five people. Through the

workshop we completed 8 exercisegth water, car

sponges, ropes and stoppers. In all of them participants

needed to make a strategy, communicate with each

other and accept the mistekthat other mambers did.

As an organisator | felt fullfield because we manage to

complete the workshop exactly as we planned.

The thing | would like to change for the next time is to

include all the participantof the youth exchang,

because this time somef them step aside due to

tiredness

Luka: The point is that we learn through fun how to participate in teamworke best thing weréhe water
games when we refregld andalso hal a lot of fun.l can show this games which we played to my friends.
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Chil dr en cwirlelf ulleéghramdl!l i ng wi th

natur e biyngesteddlti ®«mshi p with

i.tThi s i s best &dso n e t hrough game
because gprRlagmeamgt i a¢f chil dr en.

When t henystamuweted to pick plants

with care and attenti on, the environment
does not suffer any harm, on the contrary
the children deliberately de al with the
beauty and peculiarities of natur e. The
treasures t hey hol d i n their hands,

stimul ate thairgaimadiifati on an
The fl ower becomehse as hiepwve It,h & hpeo popayr kt a ot hte
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